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TALK TO YOUR FUTURE TEAM...

If you'd like to encourage future employees to join your
organisation, why not use Direction to advertise your firm
to future employees. With any advertising placement, we
can offer an employee role profile or you can choose to
showcase your team in a branded profile.
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RATECARD

TARGET JERSEY GRADUATES AND JOBSEEKERS
Dlrectlon Direction is distributed year round by Skills Jersey to jobseekers,

el : graduates, career switchers and all secondary schools / sixth form

- ' colleges, in addition to being the publication that serves as the official
companion to Skills Jersey’s events programme. This edition is being
posted to each final year student on and off island by Skills Jersey.

OFFICAL PUBLICATION OF THE SKILLS SHOW

Direction remains current all year round featuring a wealth of careers advice,
useful contacts and information as well as individual career case studies
covering a vast cross-section of career paths. This year’s Skills Show takes
place in October where the printed guide will be distributed. In addition, all
direction profiles and content will be online at direction.je.

BUILT ON FIRST PERSON EXPERIENCES

The perfect medium to represent your business when looking to recruit
fresh talent, Direction magazine is distributed to all local students who
are leaving education during the year of publication. As well as all of the
advice and guidance they need provided directly from Careers Jersey it
also features a whole host of individual case studies covering all manner
of career paths from anaesthetist to zoological keeper and everything in
between. If you're seeking talent, give them some direction.

SKILLS JERSEY’S OFFICIAL THE BEST WAY TO REACH DISTRIBUTED YEAR ROUND BY
ANNUAL PUBLICATION GRADUATES/JOB SEEKERS SKILLS JERSEY
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ADVICE PAGES CAREER PROFILES CORPORATE CASE STUDIES
ADVERTISING RATES
Display Advertisement Size Booking Rate
Full Page 210mm x 297mm (plus 3mm bleed) £1495
Double Page Spread 420mm x 297mm (plus 3mm bleed) £1895
Half page 190 mm x 137 mm £895
Inside Front / Back Cover 210mm x 297mm (plus 3mm bleed) £1695
Back Cover 210mm x 297mm (plus 3mm bleed) £1895
Double page Advertorial including respondent photo shoot. Up to 1200 words £1895

Baker on ceri@factory.je

DIRECTION IS PUBLISHED IN DECEMBER DEADLINES
The publication will be distributed by Skills Jersey to all Our deadline for
attendee at the Skills Show and throughout the year. supplied artwork. TO RESERVE A SPACE
Secure your space in the 2023/4
. o edition of reach by emailing Ceri
# | Edition | Months covered. | editorial | artwork

1 | Direction 2024 |January 25 - December 25 | 28/02/24 | 07/03/24



EXAMPLE OF DOUBLE PAGE SPREAD ADVERTORIAL LAYOUT
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EXAMPLE OF DOUBLE PAGE SPREAD ADVERTORIAL LAYOUT (WITH CLIENT SUPPLIED HEADSHOTS)
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Sanne

What does a typical working day involve for you?
My day starts with a very nice cup of coffee to wake me
up. Then | go through my calendar and emails to see all
upcoming events and tasks for that day and prioritise
accordingly. Once | have established my daily to-do lst,
I crack on with the job but always pay attention to my
mailbox, as often something more urgent will come up
which needs fulfilling first.

How did you get your job?
I was previously working in retail management and
studying towards an accounting qualification, and one
day | decided that | should start a career in finance so

I could continue my studies whilst being able to apply
my learning into practise. So, | submitted my CV to a
recruitment agency and within a couple of weeks | got
an interview with Sanne which was very successful and
three years on, 'm still loving it!

‘What motivates you in this role?
I work with such a fantastic team
. who I consider my second
w. family. They make Sanne
& W such a great place to walk
into and work every day. We
all have set targets and deadlines
to meet and if one struggles, the others are always
there to help when needed. When we accomplish
something, we accomplish it as a team.

Are there any future skills you will need to learn for
your role?
I'm currently studying toward my ACCA qualification.

What are the three most important skills required for
your role?

Attention to detail is key, followed by good
organisation and being able to adapt to different
circumstances quickly.

What advice would you give someone interested in a
career in your profession?

Follow your passion and never be afraid to take the
next step.

Tell us a fun fact

Cows can sleep standing up, but they can only dream
lying down.

See all case studies at www.direction.je

Lauren Murphy

OFFICER, FUNDS AND INSTITUTIONAL

1Q-EQ

What does a typical working day involve for you?
Emails / calls / minutes / payments. | work in

the corporate team of the Funds & Institutional
segment at IQ-EQ. My day-to-day involves lots of
client interaction, working across various structures,
including a large student accommodation portfolio.
In my role | have also found a passion for mentoring
trainees, managing the training of junior members of
our team.

How did you get your job?
Through the Discovery Programme. In 2018, | was
thrilled to join the IQ-EQ Discovery Programme’s first
cohort. The programme allowed me to gain broad
exposure across the business and enabled me to
develop and progress quickly. After working across
the business, | found my home in Funds & Institutional,
where I now work on various structures.

What motivates you in this role?

Team / self-development. | am motivated by working
alongside hard-working and knowledgeable people.
My team encourages me to set myself targets that
contribute to my continued development, as well as
allowing me to grow in confidence and embrace new
challenges.

Are there any future skills you will need to learn for
your role?

As an officer, | have had to take on the training of
more junior staff. This means that delegating work and
managing someone’s workload will be increasingly
required as my career progresses to ensure the team
works effectively. I'm also currently working towards
my ICSA IFA Level 4 Certificate.

What are the three most important skills required for
your role?

To be successful in this role, it is important to be able
to effectively manage your time, be able to prioritise
work to meet deadlines and have an appetite for
learning.

What advice would you give someone interested in a
career in your profession?

To start exams as soon as possible.

Tell us a fun fact

I have recently been fortunate enough to be shortlisted
for the Jersey Finance Rising Star Awards 2021 in the
Funds category.

See all case studies at www.direction.je

FULL PAGE ADVERTORIAL WITH FULL PAGE ADVERTISEMENT

sanne

WELLBEING

WE LOOK AFTER
EACH OTHER,
SO YOU CAN BE
AT YOUR BEST.

Your wellbeing is important to us. That's why we'll be there for
you with our employee assistance programme, flexible home
working, medical insurance, our wellbeing app and more.

For more information, visit
us online or to apply, email:
recruitment@sannegroup.com

We are now accepting applications We also offer..
for our Professional Training
Programme in the following
business areas;

« Full financial support
towards qualification
(ACCA, CGI or ICAEW), Let's talk...

+ On-the-job training
+ Mentoring support

« Private Debt & Capital Market
« Corporate Services,
+ Private Equity, + Structured progression

* Real Assets. * Exam success bonuses.
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Discovef a career
infi
professional services

Interested in finance but would like to explore different areas first? Our Trainee
Discovery Programme does exactly that. You'll spend up to six months working
with different teams in the main areas of our business. You'll build your skills,
your knowledge and your network and after two years we’ll work together to
find a role that’s the perfect fit for you.

Sounds interesting? We’d love to hear from you.

We are a leading investor services group. We pride ourselves on our ability

to bring together that rare combination of global expertise with a deep
understanding of the needs of our clients - fund managers, global companies,

family offices and private clients operating around the world.

To apply for the Trainee Discovery Programme,
visit www.iqeq.com/careers

If you'd like to find out more before you apply
contact hr.jersey@iqeq.com

ink A¥]G)

1Q EQ Jersey) Limited is regulated by the
Jersey Financial Services Commission



The Skifls Development Team. Ellie, Natalls, Hannah, Maria, Jeremy, Gary, Roule, Sally, Angela

‘Waorking closely with schools, parents, employers, the government, and wider
community we research, create, promote and deliver a portfolio of skills development
schemes and initiatives that meet the needs of the Island - now and in the future.
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Top Tips for CVs

Here's some advice for crafting a great CV
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| 03147

43% of CVs are
rejected due to

1in 5 recruiters will | |' 1 18] 1Rl being written in the
reject a candidate third person
before reading to the B 1 ER BB
end of their CV | |
'y 8§ 9 @9

42% of CVs are
rejected due to
the use of clip art
or emojis

are dish

describing their roles

and responsibilities in
previous jobs

Mind the Gap!
Don't leave holes in
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unicornslayer99@hotmail.com
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EXAMPLE OF EDITORIAL CONTENT: ADVICE AND GUIDANCE
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EXAMPLE OF EDITORIAL CONTENT: CAREER ENTRIES

HERITAGE

Tahnee Blakemore

EDUCATION OFFICER

Jersey Heritage
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Martha MacDonald

FREELANCE WRITER
Martha MacDonald (Self-Employed)
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